

Appleton and Grand Chute
Police Departments and the
AASD: Partners in School
Safety


The STEM journey of Ryan 
Hanson, an Appleton East 
senior, shows how 
important up-to-date 
technology and tech-
aligned opportunities are 
for our students to ensure 
they're college, career, 
and community ready. 


When Ryan was a freshman 
he joined the FIRST Robotics team and took a
Tesla Engineering Charter School class that
made him quickly realize he didn't want to be a
Civil Engineer. His sophomore year he advanced
on the Robotics team and began managing all
media, outreach, and marketing. He also started
live-streaming football games and produced a
virtual graduation from home. He took a Tesla
hands-on manufacturing class and another Tesla
class that focused on the engineering design
process. In his junior year, Ryan became
President of the Robotics team, executive
producer for Patriot Productions live streams
(broadcasting almost all sports last year), and
learned about electricity and engineering-
related physics in his Tesla classes. Through all
of these different experiences, he realized he
wants to be a Mechanical Engineer. 


Now in his senior year, Ryan has started refining
his interests. He restructured his role on the
Robotics team to increase his flexibility to be
involved in other clubs, continues to produce
Patriot Productions live-streams, and recently
co-founded a video production LLC with a
fellow student. Focusing on his academics, he is
taking Advanced Calculus to prepare for college
math. At this time he is mid-way through a year-
long project-based Tesla class to fully
experience the engineering design process. 


earn college credits, giving them a
jumpstart in their post-secondary
education. We wouldn't have been able
to open ATECH or renovate spaces for
Tesla Engineering Charter School, located
at East, without the equipment and
updated facilities funded by the
referendum.


We've seen our schools and high school
students do incredible things since then
with robotics, advanced manufacturing,
and engineering. We have pockets of
STEM excellence all over our district.
Now we'd like to consider ensuring these
opportunities are available for all of our
students, including at our elementary and
middle levels.  


In 2019, we established a Future Needs
Advisory Committee. The Committee,
made up of parents, staff, and community
members, worked closely with architects
and District leadership to explore options
to modernize our facilities to better
prepare our students for college and
careers. These efforts were put on hold
when the pandemic closed the school
buildings. This winter, we've been
revisiting the possibility of a fall 2022
referendum with focus groups and now
we want to hear from our community!


In April, watch your mailbox for a survey
from the AASD. We need the input of all
residents to decide if, when, and how the
district should pursue the modernizing
and right-sizing of our schools and
district, to best support our students.
Thank you in advance for your
participation!
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In 2014, our community supported 
a referendum to address, among
other things, energy efficiency and
safety with new windows and
improved school entrances. We also
devoted substantial funds to STEM
(Science, Technology, Engineering,
Math) through technology
upgrades, updates to selected
middle and high school science and
technology education classrooms,
and the creation of five new staff
positions to provide teacher
support for the use of technology
as an instructional tool.


The 2014 referendum ensures that 
we'll be on the cutting edge of
classroom and student technology 
for years to come. Technology, the
components themselves, and the 
staff to ensure we're using it to the
fullest, was a priority for us eight 
years ago. Since then, a focus on 
21st-century programming
including STEM, robotics,
makerspaces, and coding has
remained a high priority.


The referendum was essential for 
the expansion of technical
education programs at East and
West high schools and for the
creation of Appleton Technical
Academy. ATECH is a charter
school for students pursuing
modern manufacturing located at
West. Equipment purchased with
referendum dollars ensured ATECH
courses aligned with Fox Valley
Technical College, so students could 


EXPANDING STEM OPPORTUNITIES


Appleton Technical Academy
(ATECH) students benefited from the


2014 referendum through updated
equipment and expanded facilities.


STUDENT SPOTLIGHT







And yet, our students, staff, and families have found creative ways to
overcome these barriers - using Google Meet for parent/teacher
conferences, sending Zoom links for PTA/PTO meetings or student
focus groups, and live-streaming concerts and sporting events. 


Using virtual tools, we have also supported access to classroom
instruction when staffing our classrooms has been difficult. In addition,
district-level leaders, principals, and instructional coaches have stepped
up to substitute teach in our classrooms across the district during times
of significant staff absences. 


By thinking creatively, we have been able to keep our classrooms open
and provide new opportunities to work together to achieve student
success in the AASD! 


Our motto is "Success for Every Student, Every Day." That success is best achieved when students, families, staff, and our
community work together.  


The years of the COVID-19 pandemic have created many challenges in our attempts to work together. Whether those
challenges be limits for in-person gatherings and meetings, other mitigation protocols, technology barriers in our community,
or significant illness and absences - it has been harder than ever to come together. 


OPERATIONAL EXCELLENCE


SUPERINTENDENT'S MESSAGE
SUCCESS FOR EVERY 


The Appleton Area School District (AASD) continues to
champion the needs of our school communities and be
responsible stewards of the public’s investment. 


Part of our Mission Statement is to align resources and
operations directly to district priorities that ensure the
success of all students with maximum efficiency and
excellence.


Prepaying on Debt
In our effort to continually be the best stewards of
taxpayers’ dollars, over the past five years, we have
prepaid $18.5 million on our 2014 referendum debt.  


AASD will save taxpayers approximately $4.5 million in
interest by paying off this 20-year debt in 2023, nine
years earlier than required. 


Property Taxes
AASD prides itself on being fiscally responsible while also
meeting the educational needs of our increasingly diverse
student population. 


We have reduced our tax rate in each of the past six
years. Our 2021 rate of $7.66 on $1,000 of property is
more than $1.00 less than the current state average. 


In addition, the State requires us to include in our tax rate
the amount that must go to private schools in the
Appleton area through the State voucher program. This
year, the amount included in our $7.66 rate is $0.48.        


As a taxpayer, you elect members of the school board who set
the tax rate and then provide oversight of how your tax
dollars are spent by the district. The portion of your property
taxes that goes to local private schools, which totals over $4.5
million this year, is not overseen by the AASD Board of
Education.   


The District commits to being fiscally responsible, efficient in
our use of resources, and transparent in our continued
partnership with the community.


More financial information can be found on the district website,  
at www.aasd.k12.wi.us/district/district_budget.


Appleton Area School District 
Superintendent of Schools


RESOURCE STEWARDSHIP
IN THE AASD


Tax Year
Tax Rate Per


$1,000 of
Property


Value


AASD 
Portion of 
Tax Rate


Private
Schools


Portion of
Tax Rate


TAX RATE DETAILS


2015


2017


2018


2019


2020


2021


2016


$9.60


$9.06


$8.78


$8.68


$8.32


$7.96


$7.66


$9.51


$8.93


$8.62


$8.45


$7.95


$7.54


$7.18


$0.09


$0.13


$0.16


$0.23


$0.37


$0.42


$0.48


Thank you for your partnership,







SAFE AND WELCOMING SCHOOLS


On April 20, 1999, the way schools
functioned on a day-to-day basis changed
forever. That is the date of the tragic
school shooting at Columbine High School
in Colorado. 


Not a day goes by in our our schools when
we are not thinking about school safety
and the vigilance needed to keep our
students and staff as safe as possible. 
  
Recent tragedies in Oxford, Michigan, and
Parkland, Florida, bring school safety into
the media, but the story will fade after a
period of time. However, our vigilance
does not fade as our commitment to
school safety continues to be a priority at
all times.


We feel extremely fortunate that our
community has supported having School
Resource Officers (SRO) in our schools for
over 40 years. 


Chief Todd Thomas of the Appleton
Police Department recently stated, “We
have over 40 years of collaboration
between our School Resource Officers
and the students, families, and staff of our
school district. We have a shared vision
and goal to promote a positive and safe
social learning environment that supports
all our students and creates trusting
relationships that last a lifetime.”  


In the years since the tragedy at
Columbine, the AASD has continually
improved our practices and procedures
related to school safety. Each school must
annually update its Entrance Control Plan,
Evacuation Plan, and Emergency
Management Team. In addition, our staff
undergo annual training on these plans.
The most significant aspect of the staff
training simulates several critical response
scenarios provided by our SROs. Student
drills are also held at each school
according to a required annual schedule.


Increased security of our school entrances
was made possible by funding from a
district referendum in 2014. Many of our
schools required the relocation of the
main office to the front of the building,
which brings all visitors to one access
point at the office of the school. 


APPLETON AND GRAND
CHUTE POLICE DEPARTMENTS
AND THE AASD: PARTNERS IN
SCHOOL SAFETY


STUDENT, EVERY DAY 


The School Resource Officer program
started in the AASD nearly 40 years ago


with one officer. AASD now has 13
officers spread across our 27 schools.
Our SROs are important parts of our


school communities.   


In response to the tragedy in Parkland,
Florida, in 2018, the State passed Act 143,
which created an Office of School Safety,
established school safety grants, and
requires mandatory reporting of threats of
school violence. 


AASD was fortunate to receive $1.7
million in school safety grants. We used
this funding to better secure interior
spaces, add shatter-resistant film to all
windows and doors, add security cameras,
improve communication systems, and
purchase improved hand-held radios. In
addition, these grants funded Adolescent
Mental Health training, Threat Assessment
Team training, and Social-Emotional
(bullying prevention) training for staff. 


We all know that positive connections
between and among our students and
staff help to create a safe, healthy, and
welcoming environment for all. Our
Second Step curriculum at grades K-8,
Sources of Strength programming at our
middle and high schools, and access to
school counselors, social workers, and
school psychologists help to create a
supportive school climate through social-
emotional learning opportunities. 


We are measuring the success of our
efforts through the fall and spring
Panorama surveys, which provide data on
the sense of belonging and well-being of
our students and our staff.


In partnership with the police departments
from the City of Appleton and Town of
Grand Chute, this past summer the AASD
contracted with The Critical Response
Group to create digital floor plans with
high-resolution imagery mapping. All local
law enforcement officers now have digital
access to high-resolution maps of AASD
schools to allow for better response in a
time of crisis. 


The safety of our students and the peace
of mind of our families are of the utmost
importance to the AASD. Our continued
goal is a balance between creating schools
that are safe and secure while also
maintaining an inclusive and caring
environment where students, staff,
families, and community members feel
welcome.
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We ask for your understanding if you received this newsletter and do not live within Appleton Area School District boundaries.
To be good stewards of taxpayer funds, a cost-effective bulk mailing option was used for this newsletter. It is impossible to
eliminate the overlap of attendance areas without significant cost to the Appleton Area School District.


If you have specific questions relating to
board policies or action, please call the
Office of the Superintendent at (920) 832-
6126, write to Board of Education
members at Appleton Area School District,
P.O. Box 2019, Appleton, WI 54912-2019,
or email AASDBoard@aasd.k12.wi.us


Learn about Public Input opportunities at
www.aasd.k12.wi.us


The Appleton Area School District has a strong vision of
supporting every student, every day. 


We are seeking Educators and all Support Staff
positions for this school year and for next school year.


Interested in joining the AASD as an Educator or
Support Staff? View all open positions and apply on
Frontline at www.applitrack.com/aasd/onlineapp/


We are urgently seeking Paraprofessionals for
immediate hire and for next school year. Hours range
from 10-35 hours (benefit eligible) and require a high
school diploma or 2-year degree in some schools.
Paraprofessionals assist teachers in classrooms, libraries,
and lunchrooms, and also provide interpretation services
or assist students on the bus. 


Starting Pay: Regular Ed $13.89, Special Ed $14.72 or
English Learner Interpreter (Hmong/Spanish/ Swahili)
$16.11.


Work as a Substitute Teacher or Paraprofessional
Quality substitutes, both teacher and paraprofessional,
are an important part of our student's day in the AASD.
It takes a lot of teachers and support staff to teach over
15,000 learners, and it takes a lot of substitutes to stand
in when needed. 


WE ARE HIRING!


Ensure a safe, healthy, and welcoming school environment for ALL.
Ensure every student is academically, socially, and emotionally successful
and graduates ready for career, college, and their community.
Create and maintain strong family, community, and business partnerships
to accelerate our collective impact on student success.
Align resources and operations directly to District priorities that ensure
the success of all students with maximum efficiency and excellence.


AASD Vision
Working together, students, families, staff, and community will ensure that
each graduate is academically, socially, and emotionally prepared for success
in life. Every Student, Every Day.


AASD Mission 
To support success in life for Every Student, Every Day, we will:


131 E. Washington St.
Suite 1A


Appleton, WI 54911


Teacher: $130.00/daily, $150.00/11-19 days &
$200.00/20+ days
Teacher with Special Ed License or AASD training:
$145.00/daily, $165.00/11-19 days & $215.00/20+ days 


Regular Ed: $13.50/hour or $13.62/hour long-term rate
Special Ed with training: $14.50/hour or $14.62/hour
long-term rate
Bus: $14.50/hour or $14.62/hour long-term rate
English Learner Interpreter: $15.25/hour or $15.79/hour
long-term rate
Deaf/Hard of Hearing Interpreter: $22.00/hour


Our substitutes enjoy a flexible schedule, welcoming school
atmosphere, competitive compensation, and rewarding work.
Have questions? Contact Substitute Services at (920) 832-
6110.


Substitute teachers need a current Wisconsin Educator
License or Associate degree or higher. A permit option is also
available. We reimburse the cost of substitute training to be
licensed as a teacher through CESA 6 upon hire! 


Do you want to become one of the more than 400 active
substitutes in the Appleton Area School District?


Starting Pay for Substitute Teachers


Starting Pay for Substitute Paraprofessionals


View all substitute openings and apply on WECAN at
https://wecan.education.wisc.edu/
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